Eastern Oregon University 
Diversity Committee Meeting Minutes

December 5, 2007
Attendees:  Rebecca Hartman, Cory Peeke, Shakira Bandolin, Karen Clay, Kimberly Johnson, Heather Jones, Bennie Moses, Les Mueller, Jessica Plattner, Tonia St. Germain  
	Presenter 
	Agenda Item
	Discussion
	Outcome 

	Rebecca Hartman, Co-Chair
	Call to Order & Introduction of New Co-Chair & AF Member
	The meeting was called to order at 1:00 p.m.  
Newly elected officers were announced. – Corey Peeke, Assistant Professor of Art, is new co-chair.  Eti Ena, Assistant Football Coach, is new AF representative.  
	· Diversity website membership list to be updated by R. Hartman

	Rebecca Hartman
	Website Update 
	The Diversity Website is being updated and Rebecca Hartman currently working with Gary Moses.  
	

	Rebecca Hartman
	Bylaws
	· Jaime Contreras and Luz Villareal had originally been tasked with drafting bylaws.  No copy available
	

	Heather Jones
	Curriculum Requirement 
	Questions arose concerning which campus forms, and other informational places, will need to have the diversity requirement added.   
	· Heather Jones will check with Angie Adams, Undergraduate Studies Office. – 

· 01/09/08-Agenda Item

	Rebecca Hartman 
	Budget
	Questions still exist regarding the current budget amount.  Currently the amount is unknown.  $13,000 remains showing on current budget report, but report amounts differ.  Questions concerning the $30,000 allocated to the annual budget from the Blueprint for Excellence and dollar amount spent from last years budget were discussed.
	  

	Jessica Plattner
	RFP Process and Climate Assessment
	RFP will need to be completed.  Rebecca Hartman volunteered to work with Jessica Plattner on completing and then send to other committee members for review.  Discussion pursued regarding the most financially prudent way to proceed.  Yvette Weber Davis recommended by Pres. Lund as a possible contact to review assessment data.  Concern voiced that campus administration may not be interested in spending money for a campus assessment at the current time.  It was recommended that an administrator endorse the project, such as Mike Cannon, Enrollment Services, Mike Daugherty, Student Services, and /or College Deans.  Question arose if Climate Assessment was ever approved at assembly.  Committee agreed we should move forward with the original goal of a campus climate assessment.
	· Rebecca Hartman & Jessica Plattner will complete RFP.
01/09/08-Agenda Item

· Kimberly Johnson will review Assembly Minutes to determine if Climate Assessment approved.

01/09/08-Agenda Item 

	Cory Peeke
	LGBT Survey
	LGBT-Friendly Campus Climate Score Survey is completed and good information discovered regarding campus services to LGBT students, although more services could be offered.  If/when new services developed and implemented the survey will be updated.  The survey will be posted on the Campus Pride website @ www.campusclimateindex.org.  Admissions will be advised of the posting in order to refer students.   
	· Cory Peeke will notify Admissions that LBGT-Friendly Campus Climate Score is available to students.

	Tonia St. Germain
	EOU Anti-Discrimination Policy
	Toni St. Germain questioned whether an anti-discrimination policy appears in the Student Handbook.  Committee members stress the policy should address race, ethnicity, gender and sexual orientation.  Question arose if the policy was state law or OUS requirement.  
	· Tonia St. Germain will speak with Colleen Casio to determine if policy is included in the Student Handbook and determine if policy is state law or OUS requirement.
01/09/08-Agenda Item 



	Karen Clay,

Rebecca Hartman, Heather Jones
	Diversity Component / Dean of Students
	· Concern expressed about the need for a well-developed diversity component to be included into upper level administrative position job descriptions.  Reviewed handout that outlines suggested job duties pertaining to diversity.  Sub-committee formed (Shakira Bandolin & Karen Clay) to draft expectations for positions.  

· Suggestion made that upper levels of administration receive diversity training.    Committee members expressed desire to have upper administration publicly acknowledge commitment to diversity.  
· Recommended that a Diversity Committee member be placed onto the search committee for upper level administration positions (Pres., Provost, Dean of Enrollment Services, Director of Student Services, etc.).
	· Kimberly Johnson will obtain job descriptions and inquire about specific makeup of search committees from Human Resources.
01/09/08-Agenda Items

· Karen Clay & Shakira Bandolin will draft diversity expectations for job descriptions of upper level administration.  

	Rebecca Hartman
	University Council Update
	Rebecca reported that she would be going before the University Council to provide an update on the work of the committee during Fall term and our plans for the upcoming year.  Additionally, she will inquire as to whether we can replace Luz with Bennie as a housekeeping item under the constitution or if something more formal will need to be done in regards to the changed committee membership.
	

	General Discussion
	Bias Action Committee 

Committee Help


	· Committee members feel the Bias Action Committee should be under the Director of Student Relations purview.

· Bennie Moses reported a student could be assigned during winter term to help the committee with minutes, etc.  Kimberly Johnson volunteered to serve as committee secretary.   
	

	
	Good of the Order
	· No items presented 
	


Meeting adjourned at 3:00 p.m.
